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GOVERNANCE / BOARD OF TRUSTEES

Trustees William Haas, Kenneth Blank, Robert Hennessy,

Craig Warning and Dennis Burkhardt

Craig Warning, Trustee, Term expires April 2029 William Haas, President. Term expires April 2027 Dennis Burkhardt, Trustee, Term expires April 2025

The governing body of the fire protection district is the Board of Trustees. The trustees
are charged with control of the operation and administration of the district’s affairs, and
the provision of fire protection and other emergency services rendered by the district to
the residents and property owners within the district.

The Board of Trustees sets and approves the District budget and policy.

The Board of Trustees appoints the Fire Chief, who serves as Chief Executive Officer of
the district.

The Board of Trustees meet to conduct business on a monthly basis, normally the
second Tuesday of every month.



BOARD OF FIRE COMMISSIONERS

Commissioners Rick Barz, Chris Surdel and Ed Punjak

Ed Punjak, Fire Commissioner Rick Barz, Fire Commissioner Christopher Surdel, Fire Commissioner

The Fire Commissioners are appointed by the Board of Trustees and are responsible for
establishing policies for recruiting, selection, discipline, and promotion for sworn
employees not otherwise appointed by the Board of Trustees.

In Fiscal Year 2023, the Fire Commission conducted a testing process to establish a
hiring list, and a testing process to establish an Engineer promotional list.

Three probationary firefighters were hired and two promotions to Engineer and
Lieutenant were made this past year.



FIRE CHIEF /

ADMINISTRATOR
Joseph Cirelli, MPA, EFO

The Mokena Fire Protection District (MFPD) accomplished
several objectives during the fiscal year period of June 1,
2022 — May 31, 2023:

Interior and exterior station maintenance was a high
priority. As a result, the exterior doors were painted in
order to provide protection against the elements.

Leveraging the unique used vehicle environment and the cost savings with state
purchase, an eight-year-old command vehicle was replaced with a new vehicle, getting
the most value for the retiring vehicle while purchasing the new vehicle at a greatly
reduced price, through state contract.

Through mutual respect and a spirit of cooperation, the MFPD negotiated with I.A.F.F.
Local 4270, and entered into a five-year collective bargaining agreement.

A multi-year station access and security project was completed. The funding of this
project was through a grant offered by our worker’s compensation insurance carrier.

The district’s new website was deployed. The new website provides an updated public-
facing presence that allows for easy updates. Future receptionists will be able to assist
the administration in keeping the website updated.

New uniforms were selected and placed into service. The new uniforms cost slightly
more than the previous uniforms but last a lot longer.

A mechanical hose roller was purchased. The hose roller allows quick and safe rolling of
the large diameter (5”) supply hose. Every year, the MFPD tests each length of hose,
and the hose roller provides assistance with the annual hose testing.

A full-time testing process was conducted, resulting in 17 eligible candidates being
placed on the hiring list.

An Engineers testing process was completed and resulted in five candidates being
placed on the promotional list. Stewart Romadka was promoted to Engineer, replacing
Adam Shefcik who was promoted to Lieutenant following Rich Gotter’s retirement.

The district was pleased to learn that we had been awarded an Assistance to Firefighters
Grant (AFG) for the purchase of a turnout gear extractor / dryer and a Self-Contained
Breathing Apparatus compressor and fill station.
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FINANCIAL OVERVIEW

The Mokena Fire Protection District is a governmental entity operating under the authority
of the State of Illinois Fire Protection District Act. The district levies property taxes and
collects fees for certain services in order to fund operations. The district has a long history
of conservative budgeting practices and financial forecasting.

Revenues vs. Operating Expenditures

(Includes Debt Service No Capital)
10-Year Forecast
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Fund Balance by Fiscal Year End
May 31, 2018 - May 31, 2023
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*Note: Fiscal Years Ending May 31, 2022 and May 31, 2023 fund balance correlate with a
unanticipated reduction in force. Due to the lack of qualified and interested applicants, it took
exceptionally longer to fill vacant positions. This also is a reflection on the planned reduction in
administrative staff through attrition (reduction of one Assistant Fire Chief and one Fire Marshal).

Financially, the Mokena Fire Protection District was able to accomplish some facility
maintenance items and replace a staff/command vehicle while continuing to increase
our fund balance. This is largely due to the limited available candidates necessary to fill
vacated positions and the availability of grant funding to offset some capital
improvements.

The district strives to maintain a fund balance of 35% of operating expenses, based on
results of a risk assessment instrument provided by the Government Finance Officers
Association. Adequate fund balances allow the District to continue providing mission-
critical and core services in the event of a delay in revenue.

Having an adequate fund balance was a critical factor in weathering the COVID
pandemic, where operating expenses increased while EMS revenue decreased.



290,233 Revenue Sources
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ASSISTANT FIRE CHIEF/DEPUTY

ADMINISTRATOR
Assistant Fire Chief/Deputy Administrator Richard Campbell

During Fiscal Year 2023, the Mokena Fire Protection District has
continued to work on the comprehensive plan for our building and
grounds department. Continuously updating the facilities each year
will aid in keeping the buildings well maintained and spreading the
costs over several years. Some of the more notable things that were
completed were painting of the exterior service doors, the overhead
garage doors, and the administrative office. Painting these items aid in protecting the
surface which helps with corrosion and provides a longer life span. Concrete work at
Station 1 was also completed in fiscal year 2023 including a new front walk leading to
the main entrance as well as apron repair work. It is important to evaluate aging
mechanical equipment on a yearly basis which led to the replacement of water heaters at
Station 1 and 2. Maintenance and repairs were also performed on bay heaters.

The MFPD has completed the three-year Honeywell Access Control system program that
replaced the antiquated push button mechanical lock system for our interior and
exterior doors. The new system has enhanced the security at each of the stations. This
system includes software for a fob entry as well as programmable access for each
member. The MFPD was able to obtain some cost savings through an Illinois Public
Risk Fund Grant and by purchasing a two-year-old system. The approximate savings
were $20,000 per phase.

The MFPD currently has a vehicle replacement plan. This plan is categorized by
apparatus and staff vehicles. The number of service years for front line apparatus
depends on the type of apparatus, the amount of engine hours, and the miles logged.
Cost through the years of service is also a determining factor on whether it is time to
move an apparatus from front line status. Staff vehicles are also part of the vehicle
replacement plan. Determining factors for replacement include age, corrosion,
mechanical issues, and mileage. Both command vehicles were recently replaced due to
corrosion and age. Another factor in selling these vehicles was the ability to sell them at
a premium price due to the current used car market. Having an apparatus replacement
plan will ensure reliability and dependability of apparatus and staff vehicles.

I would like to thank the Board of Trustees, Chief Cirelli, and the administrative staff for

the support they have given throughout the year. I would like to acknowledge the
commitment from the members of the MFPD in supporting the district this past year.

12



HUMAN RESOURCES

Board of Fire Commissioners, Administrative Assistant
Nancy Feigel

Over the past fiscal year, the Mokena Fire Protection
District (MFPD) experienced several staffing changes.

. On July 15t, 2022
“go pgralls O | Lieutenant Mark Sickles,
i g4 wWho had served as the
\ MFPD Fire Marshal, retired after 27 years of faithful
FIRE full-time (39 years total) service to the Mokena
rﬁlﬁ :II‘!AI% community. Mark was a fixtu}"e in the business
SI.CKLE S community, always with a logical answer to many code
Mwepapnmmmewill  rclated issues. Mark and his wife Lisa are enjoying his
e well-deserved retirement and stop in often for coffee

- and conversation.

On May 18t, 2023 Lieutenant Rich Gotter retired,
after 277 years of faithful full-time (35 years total) conon T i
service to the Mokena community. Rich had served
in several roles throughout his time with the MFPD,
most recently as Training Coordinator. Rich had
previously served as the Apparatus/Driving
Instructor, Underwater Search and Recovery Team L IEUTENANT G()’[’]‘ER
Leader, and as a member of several committees.

* 36 YEARS OF SERVICE TO THE *
MOXENA COMMUNITY

On May 2rd, 2023 Engineer
Shefcik was promoted to

T 3 Lieutenant, and Firefighter
Romadka was promoted to
Engineer. These promotions
fz)mzz o were the result of Lt. Gotter’s

Lt. Shefcik Eng. Romadka

retirement.
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PLEASE JOIN US SWEARING IN
REMONY FOR
GHTER PAVNICA!

3000

In order to fill previously vacated positions
and due to the exhaustion of the list posted
in December of 2021, the Board of Fire
Commissioners conducted another full-
time testing process, with posting of the
eligibility list effective October 25, 2022.
This was the first time in over 10 years that
the MFPD conducted the testing process on
its own. Three probationary
Firefighter/Paramedics were hired from
the current list.

Steven Freeberg, Michael Biniak and Shaun
Fusco began their probationary period on
February 20th, 2023.

On May gth, Firefighter/Paramedic
Andrew Pavnica was sworn in. Andrew
successfully completed his one-year
probationary period on April 4th.

FF Biniak FF Freeberg FF Fusco
Black Shift Red Shift Gold Shift
Station 1 Station 2 Station 2 —

In March of 2023, the Board of Fire Commissioners, through a third-party testing
vendor, conducted an evaluation process to establish the Engineer promotional list. The
updated list was certified and became effective on May 6th, 2023. The promotional lists

are valid for three years, or until exhausted.
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ADMINISTRATIVE
SUPPORT

Administrative Assistant Nancy
Feigel, Secretary Kathy Ferraro

Administrative support is provided
by two assistants, each working 32
hours per week. The administrative
support personnel prepare monthly
packets for the Board of Trustees, process records requests, answer telephones, and
greet visitors.

A third-party company provides the bi-weekly payroll and secure online access for all
employees, employee W4 and bank routing self service center, federal and state payroll
filing and annual W2 preparation and filing. An outside accounting firm completes the
monthly accounting review, Fiscal Year end reporting and audit preparation, as well as
W2 review.

The Secretary coordinates public education (CPR, first aid, etc.) courses, provides
receptionist duties, and performs routine data entry.

15



TRAINING AND
PERSONNEL
DEVELOPMENT

Lieutenant Richard Gotter — Training
Coordinator and

Lieutenant James Cresto— Assistant Training
Coordinator

Fiscal Year 2023 had many positive changes and opportunities in its training program.
The fiscal year’s total hours of fire suppression training were 13,554 and 1723 hours of
EMS training, for a total of 15,277 hours.

MFPD conducted another 5-day (40-hour) training
academy for three new firefighters hired in February of
2023. This academy consisted of Office of the State Fire
Marshal (OSFM) training guidelines, Self-Contained
Breathing Apparatus skills, vehicle extrication, ground
ladders, and fire hose evolutions at the Frankfort and
Tinley Park Training Facilities. We included EMS
training and practical skills during the week. MFPD
instructors were used to complete all of the academy
training.

The OSFM started the new re-certification
program on January 1, 2022, for most of the
OSFM certification classes. The training
division will continue to monitor and evaluate
the recertification process throughout the year
to make sure individuals are recertified at
their highest level. The re-certification is for a
four-year period, with many certifications due
in December 2025. The completed tasks and
objective are tracked through the task books
provided by the OSFM. MFPD uses Vector
Solutions to track these task book objectives
through regular MFPD training and Mutual
Aid Box Alam Association - Division 19
(MABAS 19) monthly trainings.

16



Mutual-aid training has continued with
neighboring fire districts throughout the year.
This year, topics have focused on multi-company
operations, focusing on tactics and fire ground
operations of the first and second arriving units on
a fire scene during our MABAS 19 monthly
training.

The MABAS 19 Training Committee has continued
to schedule "Light-n-Fight" scenarios at Homer,
Orland Park, and Frankfort training facilities.
These mutual aid companies work together at
"Light n Fight" and other trainings are conducted with live fire scenarios. The working
companies complete multiple training objectives. Throughout the year, the MABAS 19
Training Committee has added specialized training every month to help with the new
OSFM re-certification program.

The Vector Solutions training program is monitored and managed by the MFPD Training
Coordinator. This program has simplified the delivery of training to all MFPD personnel.
Vector Solutions also provides hundreds of prepared courses covering critical EMS
training, emergency vehicle operations, and NFPA-approved content. It also tracks all
training hours in one location for ISO and OSFM re-certification task books. It allows
other MABAS 19 districts using Vector Solutions to share training with MFPD.

Goals obtained for FY 2022-23

»  Continue to incorporate basic and advanced firefighter trainings.

»  Continue to promote mutual aid training.

»  Manage Vector Solution program for tracking individual training and mandatory
training.

Manage required monthly defensive driving training program.

New Training Coordinator to take over in May 2023.

Deliver Officer training every month.

Take an active role in MABAS 19 Training Committee.

YV V VY

Goals for FY 2023-24

»  Continue to monitor and evaluate company training.

»  Train a new Assistant Training Officer to help assist in the absence of Training
Coordinator.

Have more realistic training scenarios.

Continue to expand training tower practical trainings.

Obtain a Train-the-Trainer for Blue Card Certification.

Refine the mentoring program for assisting firefighters to become Engineers and
for Engineers to become Lieutenants.

YV VYV
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FY 22-23 Training Hours
15,277

EMS
11%

FIRE
89%

= FIRE = EMS

EMERGENCY MEDICAL SERVICES (EMS)
FF/PM Brian Crabtree, Coordinator, ENG/PM Tim Wiencek, Assistant
Coordinator/RTF Training and Lt/PM Mark Rojek, Supply Coordinator

The EMS Division has concluded another busy year in Emergency Medical Services
(EMS). Our ongoing commitment to training, both advanced and routine, continues to

18



surpass the minimum requirements of IDPH and the Silver Cross Emergency Medical
Services System. This will continue into the new fiscal year.

Lieutenant Rojek is responsible for supply, inventory, ordering, and re-stocking EMS
supplies. Thank you, Lt. Rojek, for a fantastic job making sure the supply room is always
well stocked for contingencies.

Engineer Wiencek is responsible for assisting the division with training in both EMS
and rescue task force (RTF). In the past year Engineer Wiencek has put forth several
great trainings to further the department's knowledge and skills for an unfortunately
growing threat in the country. For this he is also deserving of recognition.

THANK YOU! All members of the Mokena Fire Protection District do an amazing job
year after year for the district and its citizens. For that, every member should be noted
as the most valuable part of the district.

For Fiscal Year 2023, MFPD had a total volume of 2891 calls for service. Of these, 1881
were EMS in nature. That is 65.06% of the total call volume.

Training: Silver Cross Emergency Medical Services System continuing education (CE)
program assures that all EMS personnel achieve the required 100 hours for re-licensure
every four years. The system also offers various EMS classes to providers such as
Advanced Cardiac Life Support (ACLS) and Pediatric Advanced Life Support (PALS).
Computer based CE is delivered through MOODLE, which consists of a monthly
PowerPoint and quiz that delivers 2.5 hours of CE each month. Along with the Silver
Cross Emergency Medical Services System CE, in-house training supplements the
required CE hours. The annual requirements for EMS continuing education per IDPH
and the Silver Cross Emergency Medical Services System are being met and exceeded by
as much as two times the required training hours. These hours are achieved by on-shift
training, as well as members participating in off-shift training. All members participated
in an annual CPR recertification. All full- time EMS personnel are licensed at the
Paramedic level.

Equipment, Supplies and Maintenance: The district, along with region VII EMS,
continues to participate in a pilot program with Illinois Department of Public Health
(IDPH) to test the feasibility of AED's on all non-transport vehicles. The program has
been in place for almost three years now and is showing great success. Each month data
for the program is sent to Silver Cross Hospital in the hopes of turning this
groundbreaking pilot program into policy within the IDPH. With area participation
from EMS region 7 we foresee a great cost savings with the success of this program.

In February, MFPD saw three new firefighters join the ranks to bring the district up to
full staffing +1 (in order to accommodate an impending retirement). These new hires
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successfully completed an in-house orientation program and are currently excelling in
their new positions within the district.

All MFPD paramedics with licenses up for renewal met the required 100 hours of CE
training. All four ambulances were re-licensed. All ALS non-transport vehicles were self-
inspected per IDPH policy and relicensed.

Rescue task force is a team or teams of trained fire personnel deployed with armed law
enforcement personnel to provide rapid care and rescue in areas where there is an
ongoing indirect threat (ballistic, explosive, etc.). This task force is still evolving within
the ranks of MFPD and the area police departments. It should be noted that it takes
time, training, and coordination to get this task force where it needs to be safely. With
that, MFPD and the area police departments continue to train for such an event.

Looking forward: As the fiscal year closes, the EMS division will always be looking for
ways to improve how it performs its job and protects the citizens of not only our fire
district, but anywhere else we may be called, no matter the emergency. This will be
accomplished through proper training, equipment, and care.

APPARATUS MAINTENANCE
Engineer Dreger, Firefighter Meyer, and LT. Kobialko

Over the past year we have been consistently busy repairing and maintaining vehicles
and equipment.

All MFPD apparatus had their annual brake and front-end inspections performed.

All fire apparatus had their pumps and PTO generators tested by UL and all passed
without issues.

20



The ladder truck had the annual aerial ladder test performed by UL. The truck passed
but corrosion to the aerial elevation cylinders was noted. The quote to repair was
received and will be scheduled during Fiscal Year 24.

All ground ladders had their annual UL inspections, cleaning, and annual maintenance
performed. The maintenance includes washing, inspecting safety stickers, inspecting
halyards, lubricating all sliding, or moving parts per the manufacturer

recommendation. One repair was made to a broken foot on the 35 ft ground ladder after
inspections. The foot was repaired according to the manufacturer's instructions using
original parts ordered directly from the manufacturer.

The maintenance division began servicing the Stryker cots and auto loads. Maintenance
members have taken Stryker maintenance classes in the past and have access to all the
factory manuals. A hall effect sensor, multiple hydraulic lines, wheel swivels, and
batteries in both the cots and auto load were repaired. An inspection and battery
replacement schedule are being implemented.

Apparatus Maintenance Cost
June 1, 2022 - May 31, 2023

$18,000.00
$16,000.00
$14,000.00
$12,000.00
$10,000.00
$8,000.00
$6,000.00
$4,000.00
$2,000.00 I
N 4% v > N 47 > 3 N v ) v
. ®°> ' be \S) . be ®°) e°> Q/°> Q/O) _ Q\% . 60) . *60) O
& X © S & & & & N N N &
RS S A A X g N4 N Ny N N G
& & & @
e v e e

21



PROTECTIVE GEAR
Lt. Mark Rojek

The protective gear program successfully had 100% of our
in-date front-line bunker gear cleaned, inspected, and
repaired by our third-party factory warranty repair company.

Seven more sets of bunker gear were purchased to replace
gear that was getting close to the end of its manufacturer
recommended service life. We intend to continue working on improving replacement to
every five years so that we maintain a robust and high-quality set of back-up gear for
each member. Each year that we are able to purchase more gear will help us improve
our rotation of bunker gear and move more of the older gear to reserve status.

The current goals for FY2024 include:

Purchase at least six more sets of bunker gear.
Continuing the third-party inspection/repair process.
Apply for any grants that become available.
Self-assessment to increase NFPA 1851 Compliance.

BUNKER GEAR

I Inspected/Repaired to NFPA 1851
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UNIFORMS & CLOTHING
Firefighter / Paramedic Adam Meyer

During FY 23, the Division of Clothing made some big
changes. The Division worked endlessly with the district as
well as the Union and Safety Committee to change to a
Poly/Cotton blend uniform to provide a more readily
available uniform, while increasing comfort and durability.
The Division successfully outfitted all staff members with
new uniforms consisting of pants, ¥4 zip sweatshirts, t-
shirts, and polo shirts.

Lead times on clothing have continued to decrease. The Division of Clothing has been
able to keep several items in stock for a quick turnaround.

The Division of Clothing began working to outfit members with uniform shorts. The
Division has continued to recommend revisions to all Non-Emergency SOGs relating to
uniforms.

The Red T-shirt Program continues to be a success. Every Friday members wear a red t-
shirt in support of our troops.

BUILDINGS AND GROUNDS

MAINTENANCE
Engineer Mike Hullinger

FY 23 in Building and Grounds maintenance the following
projects were completed:

e Key fob system phases continued.

e Added TVs in the bays at all stations for CAD system.
e Painted the administration area.

e Painted the foundation at station 1.

e Added hanging baskets and flowerpots to station 1.

e Painted exterior doors.
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HEALTH AND FITNESS

Lieutenant Eric Kobialko

Health and Fitness did not make any purchases over the
last fiscal year.

stations. A replacement program for equipment that wears down or
breaks down over time and usage will be implemented. Cardiovascular
equipment includes treadmills, steppers, and bikes. Strength equipment
includes cables on machines, barbells, and benches.

STATION SUPPLIES
Engineer Mike Laney

All station supplies have been organized and relocated to allow for
easier access. All three stations continue to use a concentrated system
for glass, general purpose and disinfectant cleaner to save on cost.

SELF-CONTAINED BREATHING

APPARATUS (SCBA)
Firefighter / Paramedic Jake Ruhbeck

In FY 2023, Division of SCBA continues to run with no issues. All
SCBAs and face pieces are performing with no issues. All MFPD
SCBAs and face pieces were flow tested. The division of SCBA
continues to operate within its budget.

Each member was issued an Identifire face piece sticker with their
name on it for identification on the fireground and to help prevent accidentally
swapping face pieces.

One spare air pack battery was replaced at Station 1 due to a cracked outer shell.
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HOSE AND SMALL EQUIPMENT

Lieutenant Erik Moeller

In FY23 the following have been accomplished:

e Continued our use of class A foam POK sticks. Multiple
cases have been purchased over this fiscal year.

e The district placed into service a new battery powered PPV Fan on Engine 91.
This is the first step of a multiyear program designed to transition from gas
powered tools towards electric/battery powered equipment. Funds for the fan
were donated by Country Financial, and we appreciate their support.

e Replaced old (corded) flood lights with new battery powered Milwaukee flood
lights.

e The district put in service the RolINRack hose management system. This
industrial grade power roller is a portable fire hose roller that self-propels around
curves and down the length of the hose. This all-in-one tool makes for effortless
hose draining and rolling while using the correct body mechanics and never
lifting hose rolls.

e During the months of April, May, and June the fire district conducted our annual
hose testing. Duty personnel tested one truck and three engines, as well as the
extra hose stored between the three stations, approximately 16,000 feet of fire
hose. Repairing and replacing our fire hose is an ongoing program for our aging
attack/supply hose as outlined in the budget program. The tested hose is updated
and logged into the records management system for inventory.

25



FIRE PREVENTION / CODE

ENFORCEMENT
Fire Marshal Thomas Murray

Inspections & Construction

The Mokena Fire Protection District currently has 1,333 active files for
businesses/buildings within its jurisdiction. Of these files, 105 are preplan reference
files or open files that are not occupied yet and have not been inspected. This leaves
1,228 files that are subject to inspection for the fiscal year.

To that end, between the Fire Prevention Bureau (FPB) and company inspections, 868
general inspections, 94 occupancy inspections (14 new occupancies, 80 re-occupancies),
12 for cause inspections, and 439 follow-up inspections were conducted for a total of
1,413 total inspections for the fiscal year. 868 of the available 1,183 files were inspected
in either general, occupancy, or for cause inspections which equates to a 74%
completion rate.

There were 94 occupancy inspections, 89 (97%) were existing construction occupancies
that were vacated and re-occupied, 3 (3%) were new construction occupancies where no
other business existed before. 85 (83%) were in the Village of Mokena, 17 (16%) were in
the Village of Orland Park, o (0%) were in the Village of Frankfort, and 1 (1%) was in
Will County.

Twelve carnival rides and six food vendors were inspected this fiscal year.
Three construction projects were started in FY 23.

Gordon Electric

8570 Spring Lake Road
55K SF

Warehouse

Village of Mokena

Orland Investors LLC-18414

18414 116th Ave.

Village of Orland Park

24,820 SF Multi-Occupancy Building
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Mokena Police Department
10300 104th Avenue

37K SF

Village of Mokena
Village of Mokena 4 (67%)
Village of Orland Park 1(16%)
Village of Frankfort 1(16%)
Will County 0 (0%)

Plan Reviews

All Plan reviews are completed by our third-party company, Lakeside Consultants. They
have completed 21 full reviews and 15 projects this year.

Fire Incident Pre-Plans
The FPB continues to create, maintain, and update the pre-plan drawings as necessary.

Fire Prevention / Life Safety Education

MOKENA

FIREPROTECTION DISTRICT

Food Truck inspection

Front Street Food Truck

The food trucks run from May through August every ; e
other Wednesday on Front Street. Approximately four pp—— &

. . w7 2023 10
to five food trucks are inspected. Once they pass =
inspection, they are issued an Inspection Pass Sticker

for the year.

Fire Marshal

Family Fun Day

The annual Family Fun Day was held on June
4, 2022. Approximately 300 people attended
this event. The children learn fire safety
messages while enjoying hands-on activities,
such as water ball, dress the firefighter, and
extinguishing a house fire.
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Open House / Pancake Breakfast

The annual Fire Prevention Open
House / Pancake Breakfast was held on
Sunday, October 2nd, 2022. In
conjunction with the Mokena Lions
Club, approximately 375 attendees
enjoyed breakfast while learning about
the MFPD and fire/life safety. The
partnership with the Lion’s club has
been very beneficial, allowing the
MFPD to focus on demonstrations and
interacting with the citizens.

Classes/Events Number of #in
Classes/ Events Attendance
Held

Babysitting Classes (2 night class) 2 26

Basic First Aid Classes 5 59

Block Party’s 12 600

CPR Classes 23 401

Family Fun Day 1 300

Fire Extinguisher Class

Fire Safety Speaking (camps, Smith

Cross, etc.)

Health Fair/Business Expo-Night Out 1 50

Against Crime

Pancake Breakfast 1 370

Parades 5 300

Public Appearance — (special events) 9 570

Ride-To-School 3 3

Schools - Fire Prevention Education 3555

Senior Luncheons 2 35

Station Tours 4 48

TOTAL 68 6,317

28



EMERGENCY RESPONSES

Notable Emergency Responses

On June 24, 2022 Chief Cirelli
responded as an advisor to Peotone
to assist in an aircraft accident. The
aircraft impacted trees along the
embankment of a creek, with the
pilot entrapped in the wreckage.
After extensive extrication
operations, the pilot was freed and
airlifted to a trauma center.

On June 25, 2022 MFPD responded to a
garage fire. The detached garage was
quickly extinguished. Fire loss was
estimated at $25,000.

On August 30, 2022 a detached garage
caught fire and was quickly extinguished.
The fire loss was estimated at $30,000.
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Count of Incidents
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District/Zone

Primary Station Name

Incidents by District/Zone

Jun 01, 2022 to May 31, 2023
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Incidents by Response Mode To Scene

Jun 01, 2022 to May 31, 2023
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Incident Types (Top 15)

Jun 01, 2022 to May 31, 2023

Lift Assist Non-Fall: 73 (2.83%)

Cover assignment, =~ -
standby, moveup: 60
(2.33%)

Motor vehicle accident™
with injuries: 85 (3.3%)

Alarm system sounded
due to malfunction: 89
(3.45%)

False alarm or false call, EMS call, excluding
other: 116 {(4.5%) vehicle accident with

injury: 1,544 (59.89%)
Dispatched and cancelled

en route: 170 (6.59%)

Trouble Alarm: 197 [?.Eﬂ-ﬁ

Incident Type Categories

Jun 01, 2022 to May 31, 2023

1 - Fire: 56 (1.92%)

4 - Hazardous Condition—
{No Fire): 32 (1.09%)

6 - Good Intent Call: 255 (8.72%)

-

5 _ Service Call: 289 (9.89%)

7 - False Alarm & False

3 - Rescue & Emergency
Call: 572 (19.57%)

Medical Service Incident:
1,718 (58.78%)
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Count of Incidents
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Property Losses (3)
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